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•  A Charitable Life Health Solutions (ACLHS) prides itself in creating the most unique 
products to improve workforce health while assisting businesses with ACA compliance. 

•  The Proactive Health Management Plan (PHMP) is a voluntary limited medical plan 
designed to provide preventative, diagnostic, and maintenance services for all 
employees.  
 

•  By providing the PHMP to employees, businesses enjoy a healthier workforce, greater 
employee retention and less time away from work.     

•  The PHMP begins with the election of a section 125 (cafeteria plan) which reduces 
taxable income creating payroll tax savings for employers and employees.   

•  Utilization of the services provided through the PHMP qualifies participants with a fixed 
benefit payment.   

ACA	  Compliance—Healthy	  Employees—Increased	  Produc9vity	  



The	  Challenge	  



The	  Affordable	  Care	  Act	  Mandates	  
	  

•  Beginning	  January	  1,	  2016,	  the	  tax	  penalty	  assessed	  to	  
employers	  employing	  50-‐99	  employees	  which	  did	  not	  offer	  
Minimum	  Essen9al	  Coverage	  (MEC)	  applied.	  	  Employers	  
employing	  100	  or	  more	  employees	  were	  exposed	  to	  this	  tax	  
penalty	  star9ng	  1/1/2015.	  	  Today	  this	  tax	  penalty	  is	  $2,160	  
per	  employee	  per	  year	  assessable	  on	  a	  monthly	  pro	  rated	  
basis.	  

•  Employees	  were	  subjected	  to	  an	  individual	  tax	  penalty	  for	  
not	  purchasing	  the	  MEC	  star9ng	  1/1/2014.	  	  Today	  this	  tax	  
penalty	  is	  the	  greater	  of	  2.5%	  of	  modified	  adjusted	  
household	  income	  or	  $695	  per	  adult	  plus	  $347.50	  per	  child	  
per	  year	  also	  assessable	  on	  a	  monthly	  pro	  rated	  basis.	  

•  The	  employer	  tax	  penalty	  	  applies	  to	  employers	  with	  50	  or	  
more	  full-‐9me	  employees,	  and/or	  full-‐9me	  equivalents	  
(FTE).	  Employees	  who	  work	  30	  or	  more	  hours	  per	  week	  are	  
considered	  full-‐9me.	  	  



The	  federal	  government	  now	  knows	  which	  
employers	  and	  employees	  are	  in	  compliance	  with	  the	  

mandates.	  
•  IRS	  Code	  6056	  requires	  all	  applicable	  large	  employers	  
to	  file	  an	  annual	  report	  no	  later	  than	  6/30/16	  for	  tax	  
year	  2015	  that	  ensures	  compliance	  with	  the	  employer	  
mandate.	  	  

•  The	  repor9ng	  includes	  informa9on	  on	  all	  employees	  
who	  were	  offered	  and	  accepted	  coverage,	  and	  the	  cost	  
of	  that	  coverage	  on	  a	  month-‐by-‐month	  basis.	  

•  IRS	  required	  form	  1095C	  which	  sets	  out	  the	  months	  
employees	  were	  actually	  covered	  by	  the	  MEC	  for	  tax	  
year	  2015.	  	  This	  was	  due	  to	  employees	  by	  the	  end	  of	  
February	  2016	  so	  employees	  could	  include	  the	  form	  
with	  their	  tax	  filings.	  

•  Conclusion…the	  IRS	  has	  established	  the	  infrastructure	  
to	  start	  assessing	  the	  penal9es	  retroac9vely.	  











SECTION 125 “Cafeteria Plan” 
An	  employee	  benefit	  in	  which	  an	  employee	  may	  contribute	  so	  
much	  of	  his/her	  pretax	  income	  into	  a	  special	  account	  that	  may	  
be	  used	  for	  a	  broad	  range	  of	  purposes.	  
	  
One	  may	  use	  the	  funds	  in	  a	  cafeteria	  plan	  for	  ma<ers	  such	  as	  
medical	  expenses,	  life	  insurance	  premiums,	  or	  other	  things.	  
	  
This	  allows	  the	  employee	  to	  structure	  his/her	  employee	  benefits	  
in	  a	  way	  that	  best	  suits	  their	  needs	  for	  a	  given	  period	  of	  @me.	  



Section 106 – Pre-Tax Deduction 
Sec@on	  106(a)	  of	  the	  Internal	  Revenue	  Code	  provides	  that	  gross	  income	  of	  an	  
employee	  does	  not	  include	  employer-‐provided	  coverage	  under	  an	  accident	  or	  
health	  plan.	  	  	  
	  

Here	  the	  employer	  sponsors	  a	  defined	  benefit	  plan	  funded	  by	  the	  employee.	  
	  
Neither	  contribu@on	  is	  included	  in	  gross	  income.	  



Section 105 – Medical 
Reimbursement 
Sec@on	  105	  of	  the	  Internal	  Revenue	  Service	  (IRS)	  regula@ons	  allows	  for	  
reimbursement	  of	  medical	  expenses	  under	  an	  employer-‐sponsored	  
health	  plan.	  	  There	  are	  various	  types	  of	  Sec@on	  105	  plans	  including:	  	  
Health	  Reimbursement	  Arrangements,	  Medical	  Expense	  Reimbursement	  
Plans,	  Accident	  and	  Health	  Plans,	  and	  more.	  
	  
Amounts	  received	  under	  Accident	  and	  Health	  Plans,	  provides,	  in	  relevant	  
part,	  that	  gross	  income	  shall	  not	  include	  amounts	  paid	  to	  the	  taxpayer	  
for	  expenses	  incurred	  by	  him	  for	  medical	  care	  as	  defined	  in	  Sec@on	  
213(d).	  



SECTION	  213(d)	  -‐	  Defini9on	  

Sec@on	  213(d)	  provides,	  in	  relevant	  part,	  that	  the	  term	  
“medical	  care”	  means	  amounts	  paid	  for	  the	  diagnosis,	  
cure,	  mi@ga@on,	  treatment,	  or	  preven@on	  of	  disease,	  or	  
for	  the	  purpose	  of	  affec@ng	  any	  structure	  or	  func@on	  of	  
the	  body.	  
	  
	  



In	  Summary,	  the	  Internal	  Revenue	  Code	  allows	  you	  to	  
withhold	  from	  gross	  taxable	  income	  the	  cost	  of	  
par@cipa@on	  in	  a	  group	  health	  plan	  and	  individuals	  are	  
eligible	  for	  reimbursement	  of	  all	  money	  spent	  on	  
preventa@ve	  care.	  	  	  
	  
Par@cipa@on	  generates	  post-‐tax	  savings	  that	  may	  be	  
used	  at	  the	  discre@on	  of	  the	  individual.	  

Summary	  



    The Solution 
 

 Proactive Health Management Plan 



PHMP	  is	  designed	  with	  the	  4	  following	  objec9ves	  

	  
	  
	  
	  
	  
	  
	  
	  

State	   of	   the	   art	   tracking,	   repor9ng	   and	   documenta9on	   to	   support	   the	  
fundamental	  metrics	  of	  the	  plan.	   	  Turning	  data	   into	  ac9onable	   intelligence	  
to	  favorably	  impact	  future	  healthcare	  costs. 

Metrics	  

IRS	   tax	   codes	   along	   with	   a	   limited	   medical	   plan	   create	   tax	  
advantages.	  	  

Tax	  
Advantage	  

Generate	  immediate	  current	  and	  long	  term	  sustainable	  savings.	  Health	  Care	  	  
Savings	  

A	  companion	  to	  an	  employer’s	  exis9ng	  benefits	  package.	  	  It	  is	  not	  a	  
replacement	  or	  subs9tu9on	  for	  any	  exis9ng	  health	  insurance	  or	  any	  
employer	  wellness	  plan.	  

Companion	  



PHMP	  may	  Eliminate	  2	  PotenDal	  ACA	  excise	  tax	  penalDes	  when	  implemented	  with	  
	  MEC	  Plan:	  

Employer	  Excise	  Tax	  Penalty	  -‐	  $2,160	  for	  not	  offering	  Minimal	  Essen9al	  Coverage	  
Employee	  Excise	  Tax	  Penalty	  -‐	  $695	  per	  Adult	  +	  $347.50	  per	  Child	  up	  to	  $2,085	  per	  
Household	  or	  2.5%	  of	  Yearly	  Household	  Income,	  whichever	  is	  greater	  if	  no	  Minimal	  	  

Essen9al	  Coverage	  	  is	  maintained. 

	  

	  

	  

	  

	  

	  

Employee	  has	  an	  Opportunity	  to	  ParDcipate	  in	  a	  Unique	  ProacDve	  
Health	  Management	  Plan	  (PHMP):	  

  	  	  In	  most	  cases	  there	  is	  no	  immediate	  reduc9on	  in	  an	  	  	  	  	  

	  	  	  	  	  employee’s	  take	  home	  pay	  and	  may	  produce	  an	  increase.	  

  	  	  Access	  to	  necessary	  healthcare	  screenings	  and	  other	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  services	  at	  “NO”	  cost	  to	  employees.	  (no-‐co-‐pays	  or	  deduc9bles)	  



EMPLOYEE	  	  
BENEFIT	  

Gross	  
Income=	  
$4,000	  

Taxable	  
Income=	  
$3,250.00	  

*Taxes=	  
$833.63	  

NET	  Pay=	  
$2,416.37	  
+	  $	  685.00	  	  

	  =$3,101.37	  	  

Employee	  Pay	  
AWer	  	  

PHMP	  	  

Difference=	  

$127.37	  
Addi9onal	  Income	  

Single	  Employee	  
Sec9on	  125	  
Deduc9on	  

$750.00	  
Reimbursement	  
PHMP	  Limited	  
Medical	  Benefit	  

$685.00**	  
Minus	  
	  PHMP	  

Employee	  

$65	  

AD
D	  

Employee’s Monthly Pay After PHMP:	  

M
inus	  

Gross	  
Income=	  
$4,000	  

Taxable	  
Income=	  
$4,000	  

*Taxes=	  
$1,026.00	  

Take	  Home	  
Pay=	  

$2,974.00	  

Employee	  Pay	  
Before	  

PHMP	  	  

Employee’s Monthly Pay Before PHMP: 
	  

*Filing	  as	  Single	  
•  Federal	  Income	  Tax	  @	  18%	  
•  Social	  Security	  @	  6.2%	  
•  Medicare	  @	  1.45%	  

$127.37	  	  Addi9onal	  Income	  

Unique	  PHMP	  Employee	  Cash	  Flow	  

**Reimbursement	  may	  be	  
taxable	  as	  1099	  miscellaneous	  
income	  to	  the	  employee	  	  



MEC	  



Benefits	  of	  the	  PHMP	  Include,	  but	  are	  not	  limited	  to:	  

	  

	  

	  
	  
	  
	  

Biometric	  Screening	  Tests	  

Bone	  Marrow	  TesDng	  

Breast	  Ultrasound	  

CA15-‐3	  (Breast	  Cancer)	  

CEA	  (Blood	  Test	  for	  Colon	  Cancer)	  

Chest	  X-‐Ray	  

Counseling	  ConsultaDon	  or	  Assessment	  

Health	  Risk	  Assessment	  Administered	  by	  Health	  Professional	  	  

Health	  Risk	  Assessment	  CompleDon	  

InteracDon	  with	  a	  Wellness	  Coach	  

PSA	  

Serum	  Protein	  Electrophoresis	  

Stress	  Test	  on	  Bicycle	  or	  Treadmill	  

Thermography	  –	  Infrared	  Photography	  

Telemedicine	  (Office	  Visits	  &	  GEO	  Fencing)	  

UDlizaDon	  of	  Online	  Wellness	  Program	  

Minimum	  EssenDal	  Coverage	  (MEC)	  
	  







       QUESTIONS AND 
ANSWERS 
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