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Are you providing health insurance for your employees?  dental? vision? 

 YES   But not for much longer.  yes, dental; no, vision, other than limited coverage is 
available in the Major Medical package we provide.  We pay 100% (Alto) 

 

Yes on health insurance, dental and vision for full time employees. The HA pays 100%. 
(Anson) 

Yes, 100% (Atlanta) 

 Yes and BHA pays 100% for employee and 65% for family.  We offer dental, vision at 
the same percentages. (Baytown) 

Yes, all three and the PHA pays 100% for the employee and nothing for their family but 
they may add them on if they so choose. (Odessa) 

HACB provides medical insurance, dental, vision and life insurance for all full-time 
HACB employees. HACB pays 100% of the premiums for employees, and employees 
may purchase coverage for family members at their own expense for the medical, 
dental and vision plans. We also have additional supplemental insurance through 
AFLAC that employees may choose to enroll in as well, and many also have chosen 
one or more AFLAC plan.  (Brownsville) 

 Yes,  County pays 100% of employee health and dental. (Brazoria Co.) 

Yes,  County pays 100% of employee health and dental. (Coleman) 

Yes, H.A. pays 100 percent of the employees medical, dental and vision. (Colorado 
City) 

health insurance,yes, dental, no;  vision,no 100% (Crosbyton) 

Cuero HA provides health, vision and dental insurance for all full time employees. We 
pay 100% & the provider we use is TML. 

We are providing health, dental and vision.   PHA pays all. (Dayton) 

Yes, we pay 100% for health insurance; we do not offer dental or vision. (Edcouch) 

Housing Authority pays 100% for employee coverage OR 75% of family coverage for 
full-time employees. (Edgewood) 



Yes we pay 100%;  dental? Yes-0% (voluntary Participation)  vision yes 0%-(voluntary 
Participation) (Galveston) 

All three, 100% (Gladewater) 

Yes, health only.  PHA pays 100%  Deductible is $2,500 with employee responsible for 
$1,000 with PHA reimbursing up to $1,500 (Granbury) 

Health insurance provided; dental and vision; 100% paid by PHA (Grapeland) 

The Housing Authority provides health insurance only and the HA pays 100% of the 
premium (Grayson Co.) 

Yes, health, dental and vision at 100% (Greenville) 

Housing Authority pays employee insurance at 80%/ Employee 20%. This is for health, 
dental and vision. 
Housing Authority pays 40% of family coverage employee pays the rest. (Gregory) 
 

DENTAL        HATT PAYS 90%      EMPLOYEES PAY 10% 
VISION          HATT PAYS 90%      EMPLOYEES PAY 10% 
LIFE               HATT PAYS 100%     
MEDICAL     HATT PAYS 90%      EMPLOYEES PAY 10% 
MEDICAL - DEPENDENT COVERAGE   HATT PAYS 35%      EMPLOYEES PAY 65% 

 *HATT DOES NOT PAY ANY DEPENDENT COVERAGE FOR DENTAL, VISION, 
AND LIFE 

(Texarkana) 

We provide health and dental, not vision (with the exception of being able to get annual 
eye exam for copay amount)  We fund flat dollar amounts, not percentages, this 
currently ranges from $501.02  to $571.02 for single and from $987.80 to $1,077.80 for 
family. (Temple & Belton) 

We pay 100% for full time employees (Kingsville) 

We pay 100% for the employee - TLMIEBP medical, dental, and vision. (Killeen) 

 Health insurance and Dental  PHA pays 100% (Llano) 

We provide health insurance coverage for all  employees and the housing authority 
assumes 100% of the cost but we do not pay for coverage for family members.   We do 
not, however, provide dental or vision insurance. (Lockhart) 



Lubbock pays 100% of employee health and dental coverage, 50% on dependent 
coverage. 

We do provide health insurance for the employee only. The HA pays 100%, but does 
not include maternity coverage. (Luling) 

We offer all listed and pay 100% for the employee. (Marlin) 

Dental, Yes 100%  Vision, Yes 100%  Health, Yes 97% to 100% 

We have capped the health insurance and went with a Consumer Plan with TML. The 
employee will choose the coverage that best fits their need. If the premium is higher 
than the cap, the employee will pay the difference. If the premium is less than the cap, 
the difference will go into an HSA or HRA account for the employee to use for medical 
expenses.  (Midland County) 

 United Health care.  Dental Vision, Prescription.  NBHA pays it all for the employee 
only. (New Braunfels) 
 
NHA pays completely for employees health, dental and vision at this time. If employee 
wants to add spouse or children employee pays for that portion.  (Nocona) 
 
We used to, but as our full time covered employees discontinued employment, we did 
not provide it to new employees, none of which are full time.   We just could not afford 
it.  We are in the process of trying to get the board to approve at least a nominal 
contribution to a health savings plan for each employee, like maybe $100 per month 
each.    (Overton) 
 
Are you providing health insurance for your employees? Yes dental? 100%  vision 
100% ?  What percentage does the PHA pay, if any? (Pecos) 
 
Yes.  General health through BC/BS.  Pay 100%. (Pineland) 
 
The PHA does provide health insurance for full time employees only. The PHA pays 
50% for the first year, then 100% after they complete their first year of employment. 
(Poteet) 
 
Medical and dental employee only with tier selection. 100% at some levels and Health 
Savings Account contribution if high deductible selection. They may choose a low 
deductible and more benefits but would need to contribute some depending on the tier 
chosen. (Nacogdoches) 
 
Yes @ 100% until October. October 1st, TML raised our premiums 127%. Employees 
will be paying $65 per pay period (Paris) 
 
100% employee only   $1000.00 deductible (San Marcos) 



 

Our insurance is With Blue Cross. It includes Dental Insurance.  At this time we pay 
100% of the insurance. I am hoping that Washington will make changes that they 
promised the American people.   The price has made a dramatic increase over the 
years and I’m not sure we will be able to pay 100% if something doesn’t change.  I am 
currently looking at other options.   (San Saba) 

Yes-we pay 100% for the employee-health & dental not vision; the employee pays 
100% for his dependents. Also, pay for an employee life insurance policy. (Schertz) 

Schulenburg pay for all of the medical insurance only 

The Housing Authority provides eye, dental and Health insurance and pays 100 percent 
of cost for employees  (Stamford) 

Agency pays 50% of health, 100% on both vision, dental, & life. (South Plains) 

Housing Authority pays for all medical insurance. Dental and vision is paid by employee. 
(Slaton) 

We provide health, dental and short term disability.  100% for employee coverage, 
spouse and dependent coverage available at employee cost. (Texoma Partners) 

Trinidad pays 100% of medical for all employees. No dental or vision offered  (Trinidad) 

PHA 80% for employees/dependent's of employees 50% (Tulia) 

We provide health insurance including  dental and vision and life insurance as 
well.  UHA pays 100% of the plan for the employees. (Uvalde) 

Are you providing health insurance for your employees? Yes dental? Yes vision?  No 
What percentage does the PHA pay, if any?  PHA pays 100% for the employees.  If 
they want to add dependents/family, the employee pays all of that. (Victoria) 

Yes, 100% (Weslaco) 

Yes we pay 100% for health insurance and dental for employees we make vision 
available but do not pay for it. (Wichita Falls HA) 

Ha pays 100% for health, dental and vision (TML) (Winters) 
 
 



Are you providing health insurance for your employees? dental? vision?  Yes for full 
time What percentage does the PHA pay, if any? 100/employee or 75% if family added. 
(Wortham) 

Yes 100 pct paid by employer (full time only) (Edinburg) 

Yes we provide health insurance, dental and vision and PHA pays entire premium on all. 
Board asked that each employee then pay $500.00 annually toward cost and we deduct 
this amount as a payroll deduction from paychecks – so employee’s only out of pocket 
is 500 total annually. (Yoakum) 

Waco Housing Authority pays 85% of employee's single coverage for health and 70% of 
family coverage.  The authority pays 100% of employee's dental and requires 
employees to pay $18 per month for family coverage. 

The City allows us to jump onto theirs.  Housing Authority pays 100% of employees 
health insurance and employee has to pay for dependents and also has to pay for 
dental.  (Haltom City) 

 
 

 


