EMPLOYMENT CONTRACT
STATE OF TEXAS
§

§

COUNTY OF ________ 
§

This Employment Contract is made and entered into by and between the BOARD OF COMMISSIONERS (the "Board") of the HOUSING AUTHORITY OF THE CITY OF ______________ (the "Authority") and ____________ (the "Executive Director").
NOW, THEREFORE, the Board and the Executive Director, for and in consideration of the terms hereinafter established have agreed, and do hereby agree, as follows:

I. TERM
1.1 
Employment. The Board, by and on behalf of the Authority, does hereby employ the Executive Director, and the Executive Director does hereby accept employment as Executive Director of the Housing Authority of the City of __________________, for a term of thirty-eight (38) months, commencing on October 31, 2017 and ending on December 31, 2020. The Board may, with the consent and approval of the Executive Director, extend the term of this Employment Contract as permitted by law.

1.2 
No Right of Tenure. The Board has entered into this Employment Contract for the term of this contract only. No right of tenure, contract obligation expectancy of continued employment or claim of entitlement is created beyond the contract term.

II. EMPLOYMENT
2.1 
Duties. The Executive Director shall faithfully perform the duties of Executive Director of the Authority, as prescribed in the job description for said position as adopted by the Board and as may be assigned by the Board, and shall comply with all Board directives, state and federal law, Authority's policies and rules and regulations as they exist or may hereafter be adopted or amended.

The Executive Director shall perform the duties of Executive Director of the Authority and/or operations that are conducted or related to the Authority, including, but not limited to, acting Chief Executive Officer of the Authority with reasonable care, skill and expertise and in a thorough, prompt and efficient manner.  The Executive Director agrees to devote her time, skill, labor and attention to performing her duties.

2.3 
Essential Duties and Responsibilities. The Executive Director's essential duties and responsibilities as Executive Director of the Authority shall include, but not be limited to, the following:

A.
Executive Director shall be responsible for working with the Board to prepare plans for the future operation and viability of the Authority.

B.
Executive Director shall timely prepare annual balanced budget proposals for the Board and present said proposed annual balanced budget to the Board.

C.
Executive Director shall use her best efforts in obtaining a needed and qualified staff and retaining and motivating that staff by providing personnel management, benefit and development programs.

D.
Executive Director shall be responsible for insuring that all reports required by state and federal governmental agencies are timely filed.

E.
Executive Director shall be responsible for marketing the Authority and service area by using effective communications and public relations programs.

F.
Executive Director shall provide the executive level leadership and management for the Authority in order to insure its success.

G.
Executive Director shall supervise all programs authorized by the United States Department of Housing and Urban Development and all housing projects and facilities owned or managed by the Authority.

2.4
Reassignment. The Executive Director cannot be reassigned from the position of Executive Director of the Authority without the Executive Director's consent.

III. COMPENSATION
3.1
Salary. The Authority shall provide the Executive Director with an annual salary in the sum of ___________________________. The annual salary shall be paid to the Executive Director in installments consistent with the Board's policies. The payment of Executive Director's salary each fiscal year is contingent upon the availability of funds being appropriated by the Board each fiscal year during the term of this Contract.

3.2  
Salary Adjustments. At any time during the term of this Employment Contract, the Board may, in its discretion, review and adjust salary of the Executive Director, but in no event shall the Executive Director be paid less than the salary set forth in Section 3.1 of this Employment Contract. 

3.3 
Other Benefits. The Executive Director shall receive as additional benefits the same personnel benefits that have been provided by the Board for other full-time employees of the Authority including Authority health insurance premiums, sick leave and vacation benefits, life insurance, and any other benefits approved and adopted by the Board.  Since Executive Director was an employee of the Authority at the time of implementation of this contract, Executive Director shall be entitled to retain any of her accrued and unused vacation and sick leave benefits.

IV. REVIEW OF PERFORMANCE
4.1
Time and Basis of Evaluation. The Board shall evaluate and assess in writing the performance of the Executive Director at least once each year during the term of this Employment Contract. The Board shall use its best efforts to perform an annual evaluation and assessment of the Executive Director between the months of June through August each year during the term of this Contract; the Board will use its best efforts to have the evaluation completed on or before August 31 of each year.  During the evaluation and assessment process, the Board may consider an increase in salary and/or an extension of this contract based upon Executive Director’s job performance.

4.2
Valuation Format and Procedure. The evaluation format and procedure shall be in accordance with the Board's policies.

V. EXPENSES
5.1
Reimbursable Expenses. The Board shall pay or reimburse the Executive Director for reasonable expenses directly incurred by the Executive Director in the continuing performance of the Executive Director's duties under this Employment Contract. The Board agrees to pay the actual and incidental costs incurred by the Executive Director for travel; such costs may include, but are not limited to, gasoline, hotels and accommodations, meals, rental car, airline transportation and other expenses incurred in the performance of the business of the Authority. Any expenses incurred by the Executive Director shall be within the guidelines of the budget previously adopted by the Board and within the guidelines adopted by the Authority. The Executive Director shall comply with all procedures and documentation requirements in accordance with Board and __________________ Housing Authority policies.

 VI.  TERMINATION OF EMPLOYMENT CONTRACT
6.1
Mutual Agreement. This Employment Contract may be terminated by the mutual agreement of the Executive Director and the Board in writing, upon such terms and conditions as may be mutually agreed upon. After the Executive Director has returned the signed Employment Contract, the Executive Director will not be released from this Employment Contract without the written consent of the Board.

6.2
Death. This Employment Contract shall be terminated on the death of the Executive Director.

6.3
Dismissal for Good Cause. The Board may dismiss the Executive Director at any time for good cause and shall have no further obligations to the Executive Director. For the purpose of this Employment Contract, good cause shall include, but in no way be limited to, the following matters:

A.
Failure to cure deficiencies pointed out in observation reports, appraisals or evaluations, supplemental memoranda or other communications from the Board;

B.
Failure to fulfill the duties and responsibilities required under this Employment Contract;

C.
Incompetency or inefficiency in the performance of required or assigned duties;

D.
Insubordination or failure to comply with official directives from the Board;

E.
Failure to comply with Board policies, rules or regulations;

F.
Drunkenness or excessive use of alcoholic beverages;

G.
Illegal use of drugs, hallucinogens or other substances regulated by the Texas Controlled Substances Act;

H.
Conviction of a felony or any crime involving moral turpitude;

I.
Disability, not otherwise protected by law, that impairs performance of required duties;

J.
Failure to maintain an effective working relationship with the Board, the Authority’s personnel or the Authority’s staff;

K.
Falsification of records or other documents relating to the Authority's activities; and

L.
Misrepresentation of facts involving Authority’s business to the Board.

6.4 
Termination Procedure. In the event the Board terminates this Employment Contract for good cause, the Executive Director shall be afforded all rights set forth in the Board's policies and state and federal law.
VII. MISCELLANEOUS
7.1
Controlling Law. This Employment Contract shall be governed by the laws of the State of Texas and venue of any judicial matter shall be in __________________, Texas.

7.2
Amendment. This Employment Contract supercedes any prior oral or written agreements or memoranda between the parties and embodies the entire agreement between the parties and cannot be amended except by written agreement of the parties.

7.3
Savings Clause. In the event any one or more of the provisions contained in this Employment Contract shall, for any reason, be held to be invalid, illegal or unenforceable, such invalidity, illegality or unenforceability shall not affect any other provision hereof, and this Employment Contract shall be construed as if such invalid, illegal or unenforceable provision had never been contained herein. All existing agreements and contracts, both verbal and written, between the parties hereto regarding the employment of the Executive Director have been superseded by this Employment Contract, and this Employment Contract constitutes the entire agreement between the parties unless amended pursuant to the terms of this Employment Contract.

Executed this the _____ day of _______________, 2017.

Housing Authority of the City of 










__________________
By: Its Board of Commissioners





By:
_____________________________________







______________, Chairman of the Board of 






Commissioners

_____________________________________

______________________, Executive Director
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