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____________________Housing Authority has a zero tolerance policy for violence in the workplace.  "Workplace violence" is defined to include"

1.	Physically aggressive, violent or threatening behavior, such as attempts to instill fear in others or intimidation

2.	Threats of any sort

3.	Any other behavior that suggests a tendency toward violent behavior.  Such behavior includes, but is not limited to, excessive arguing, profanity, threats of sabotage of Authority property, belligerent speech or a demonstrated pattern of insubordination and refusal to follow Authority policies and procedures.

4.	Causing physical damage to Authority facilities or defacing Authority property

5.	With the exception of security personnel, bringing firearms or weapons of any type or kind onto Authority premises, in Authority parking lots, or while conducting Authority business.

If any Authority employee becomes aware of or observes any of the above-referenced behavior or actions by a co-worker, consultant, customer, third party vendor, visitor, or anyone else, he/she should notify his/her supervisor and/or the human resources department immediately.  Employees should notify the human resources department if they are aware of any restraining orders that are in effect, or of the existence of any other non-work-related situation with the potential to erupt into workplace violence.

All reports of violence in the Authority workplace will be taken seriously and will be investigated thoroughly and promptly.   To the extent possible, the Authority will keep the identity of the reporting employee confidential.  However, under certain circumstances, the Authority may need to disclose the reporting employee's identity (for example, to protect the individual's safety).  The Authority will not tolerate retaliation in any form against an employee who makes a report of workplace violence.

If, after a thorough investigation, the Authority determines that workplace violence has occurred, appropriate corrective action will be taken, and discipline will be imposed on the offending employee(s).  The level of appropriate discipline will depend on the facts in each case, but may include oral or written warnings, reassignment of responsibilities, probation, suspension, or termination.  If a non-employee is responsible for the violent activities, the Authority will take corrective action to ensure that such behavior is not repeated.
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